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Introductory Statement -

dIhe:CenterlforVSocial OrganiZationaof,Schools“has@two¢primarysob-

h;jg;;ives; 1to‘gevelop,aﬁscientific,knowledge ofphow}schpolsﬁaffect their .

studéptgg aqﬂ_tpﬁusextbiswknowledgexto,develbppbatterischool;precti&es and -
organization;
' The Center works through four,programs to achieve its objectives. The

Policy Studies infScnool~Desegregationrprogram epplies'the'basic theories

.of social organizatlon of schools-to study the internal conditions of de-

segregated schools, the'feaSibility‘of‘alternativeedesegregation‘poliCies,

~and the interrelation of school deSegregation with other equity issues -such

aslhousing and job;desegregatiOn;~,The School OgganiZation program is cur=-

‘rently concerned with authorlty-control structures, task structures, reward

,systems and peer group processes in schools. It has produced a large-scale

study of the effects of open schools, has developed Student Team Learnlng d

‘1nstruct10na1 processes for teaching various subJects 1n elementary and

.secondary schools,‘and has produced a computerized system for school-wide

attendance monitoring. The School Process,and Career Development program

is studying transitions from high school .to post secondary institutions and

‘the role of schooling in the development of career plans and the actualiza-

tion of labor market outcomes. The Studies in Delinquency and School Environ-

ments program is examining the interactions of school environments, school
‘experiences, and individual characteristics in relation to in-school and

‘later- llfe delinquency

‘ Thls report, prepared by the Pollcy Studies in School Desegregation

'Program, is part of,a series that examines the process by which,the races

and - sexes become occupationally segregated, how schools are currently con-

tributing to or counteracting this form of segregation, and how the educa-



tional system 'might be involved in' new strategies to decrease océupational
segregation.’ 'This report examines race and sex differences in the development
_of occupationally-related aspirations, interests, values, and competencies

during'the elementary through the postsecondaryJSChool years.
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Abstract

This papér examines the development of race and sex differences. in

_occupational aspirations and the possible role of these differences in per-

‘petuating the current under- or overrepresentation of women and blacks in

, ‘ , TR . .
different occupations. The underrepresentation of women and especially of

blacks in entrepreneurial jobs (e.g. sales and management) at all levels is

stressed because entrepreneurial work constitutes a large proportion of all

jobs and it pays better for less education than do other fields of work. Career

and Occupational Develop@ent assessment datg from thé’Natiéna;/Assessment‘of
Educational Progress regarding occﬁpafional aspirations, valués, and self-
reported competencies of-13?yeaf-olds, 17-yéar-olds, and adults aged 26-35
were used to examine racé and sex differences in orientation to particular
types of occupations. On the basis of the results‘of this‘as well és other
studies, speculations are presented about how people adjust their occupationai

»

goals in ways that help perpetuate occupational segregation. The formula-

tion consists of five principles: (a) society-wide stereotypes about good

jobs are mirrored in the occupational aspirations of children, (b) the stereo-

types about the occupations appfopriate for men are different from those for

women (c) these stereotypes are largely the same for all racial and ethnic

groups, (d) as children golfhrough adolescence their aspirations become

more realistic, and (e) the races and sexes adjust their aspirations towards

~ different sets of occupations. One implication is that strategies to de-

crease occupatiqnal ségregation by‘decreasing educationg1 handicéps will:
not eradicéte ali important differences in what the races and sexes bring
to the labor ﬁéfket. Mbre attention should be dev@ﬁed to understanding the
socialization‘processes that 1ead'the races énd sexes to seek‘different,

jobs.
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Some’Jobs are held primarily by‘men others by women, and’still others
by particular ethnic or racial groups. In the last decade we have 1ncreas1ng1y
‘recognized that this‘uneven distribution of the races and sexes across jobs
is often the result of restrlcted educational and employment opportunities,
and we have sought ways to reduce the handicaps that women and minorities
have in the labor market. One major strategy has been to decrease discrimina-
tion in hiring and prOmOtLQn.’ Another strategy has been to increase the aca-
demic skills and attainment leyels of women and minorities so that a larger .
proportion are trained for traditionally white male fields such as law
engineering, physical science and medicine. |

This paper proposes that onekaspect of unevenness in employment should
’\receiye more attention than it currently does-—the‘underrepresentation of
,women and blacks in sales management and other entrepreneurial work |
'First the 1mportance of this underrepresentationb1n4entrepreneurial work
'is’discussed k Second, some reservationskabout the extent to which our
current emphasis on academic improvementbamong minorities and women is
likely to 1mprove‘the1r representation in this work are presented. Third,
it is argued that race and sex differences in occupational values and aspir-
ations may be important in explaining segregation by type. of occupation,
and ev1dence about young people 8 aSpirations are summarized to support this
contention. Finally, speculations are presented about the process by which
young people adJust their occupational goals in ways that help perpetuate
occupational segregation by race and sex.

Race and Sex Differences'in Employment

( Why is the underrepresentation of women and blacks in entrepreneurial

work important? Four types of ev1dence are summarized below (a) blacks
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are more poorly represented in entrepreneurial work than in any other (b)
entrepreneurlal work constltutes’a substant1a1 proportlon of all JObS
Mb(c) 1ess educatron is/reoorred on<the average to obtaln hlgh level entre-‘
prenehrral Jobsythan other types’of work and (d) entrepreneurlal work |
pays well The evidence for these four prop081t10ns is drawn prlmarllj"k
from other stnoles in‘the program of research of whlch the‘eurrent reportv
is a part’; in these studles entrepreneurral mork 1s‘onelot six carefullye‘
defrned categorles used to classrfy occupatlons by fleld of work and 1t |

refers prlmarily to sales and management JObS (both salarled and self -em-

ployed)

' Representatlon rs espec1a11§ lom in entrepreneur1a1 work It 1skh
ﬁldely recognlaed that blacks and Womenbare‘on‘the anerage’employed in lower-
lgggl JObS than are’mhlteﬂmales’ln the‘same'f1eld of work’?vit rs less appre-
’.ciated though, that’race‘andqsex dlfferences‘rnvemployment‘among dlfferent
tzggs of Jobs at the same level are“often at 1east as 1arge as the dlfferences
among 1evels of mork Table 1 111ustrates thls point Altnough the percentage
of workers’whoware.women and the percentage who are blacks tends to be hlghest

~

’for low-level jobs the percentage female or black varies greatly even Wlthln

rthe generally hlgh Ierei professronal and technlcal occupations.n The par-

t1cular percentages that I would 11ke to focus on here are‘those for manage-

iment andmsaies workers‘ mho'comprlseﬁmost but not all of entrepreneur1a1 o {
workers‘ Although 10% of all workers are black only 3A of management and
sales“workers are black Thrs percentage is 1ower than that for all other

major census categorles of work, 1nclud1ng the generally higher leveI pro— S

fess1ona1 amd technacal.work Although not shown here generally only l to

4A of workers in partlcular sales and management occupatxons at any 1eve1 are

By e



black (U S Bureau of the Census 1973b);"Womeﬁ are alad’underrepfesented

in management but not in sales

V;Using»aftheoreticallyjbased multidimenSional/classification;of 6c¢u§a—
tiona whichmmare~c1early separates'fie1d<and.level»oftwork:than.does the.
tcensus-iacheme,mGottfredson»(in_press a) has. shown that blacks are severely.
~:underrepresented ‘even in the lowest levels of work clas31f1ed as- entrepren-
~,seur1a1;~ This contrasts with ‘the pattern for work ela581f1ed as. soc1a1 Ce. g.
social servlce and educatlon), -where -blacks are reasonably well represented
and wgmentare“overrepresented ;n*hlghrlevel-Jobs.

The incteaaing repreaegtation eflbLacka,iu\naturaltsciea;e,;medicine,
/ and,pther fields\traditiOnallyidoainatedtbyfwhite,males,has 1ed some.ob-
':servers (Freeman, 1974) to: optlmistlcally infer that: employment discrlmlna-‘
~tion has all- but dlsappeared for blacks.~ Un£ortunate1y, the'c0ntinu1ng low
representatlon;of blacks in management and:saiea»goes~1arge1y,unnoticea.

N

- Ent epreneur1a1 work prov1des a. 1arge number of jobs. ~The failure:

to pay more attention to race: and sex dlfferences in- employment in entre-
preneurial.work\ista crucial oversight.because‘entrepreneurial»workfis'a
1arge‘source of jobsiin our economy . About 17% of all workers and about a.
quarter of a11 men are in thlS field of work (Gottfredson 1nvpress%a).
There are.as many highelevel jobs in entrepreneurial work as there are in
_scieace'and medicine. Furthermore,.entrepreneurialtwork is~a,source of :

more mid-level employment than are all other fields .of work, i.e., clerical,

social science and education, manual and'technical, artistic, or scientific.



Educatlon is less important for enterlng hlgh level entrepreneurlal work

P?eﬁieue‘research w1th whlté\ﬁen has suggested that attalnlhg a glven level
of entrepreneurlal work requlres 1ess 1nvestment 1nﬁeducatlontthan does at-
taining an equivalent level iq”pthe;,ﬁieldsigf wgpkr(Gottfredson 1977-l1n .
prese‘b). Thejfelloyingkexampies‘iliustrate'thie difference emong_high-level

jobs: ' In 1970::;.5:547;;: éff%‘zyoeh-gf :fn<;'ged 25234)white male amana:gefs - and: adminfs-

trators “had IB%érémoretyears:éf.eduéaﬁibn:aﬁd>30%ihad'16 orgmoreayears-(ugs.
_Bureauvef éﬁe Geheus,?1973a§u‘wLookiﬁg atvonetspecificrtypefbf%manager——bank
officers ‘and” financial! managers--the percentages ‘were 73 and 45 In contrast,
‘thefcorrespopdingfpércehtages*forfaCCeﬁﬁtanES*(ahrexample 0f~high51eve13office
andeclefiééiﬁWGﬁkfkénd?fofﬁScciaIfwcfkerSWWEre5mnéh*higﬁefé"89%'an6190%15v

‘had/13 or mere years and 64%?@ndf80%‘hedi16¥br5ﬁbrewyears~0f*schboling5 i

gt  Income saré hiighs6n. the averape’in” entregreneuria 1 work. ‘White 'males

‘inreﬁtréprenéﬁiialwwéfkeéarﬁ9mbrénthan*dafwhité%ﬁéiés:in?cthéfffieldéfanaxf
| ’this differenee 18 gfeater than would ‘be expected: on “the- baS1s ‘of their eda-
eatlon,mjobﬁléVE%7 and: haurg ~worked (Gottfredson 4977+ For example;, whlte
male?fuileﬁimevehtrepreneurialwWOikers aged‘36=652wh0*had only 12 years of
edueatibﬁ?éarﬁéd aé'muchion thefaVerageiinc1969233&&16 meﬁEWiihgléﬁpr5more
yearSseﬁfeducaﬁion‘iHTSOCial*SerViée‘and/education (Gottffedseh,?inﬂpreSS?b).
The*latterfgfbup”ofkmen*eerned onlyiabout&half aéfmuéh as~equaliy~édﬂeatedf
men*inuentrep%éﬁeﬁfialforﬁseiehtifié*workf'%' ,

Explanations of Employment leferences il

Why do-we flnd 50 few blacks and: wbmen in entrepreneurlai Work9 Diséf
criminatiew in- ;hé 1abor market iss one- obv1ous p@sslbilitya' Blaekﬁ and ‘women

: may have suffered” from greater HlScr1m1nation in’ entrepreneurlal than in’
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other fields of work. A second type of explanation is that the races and

sexes differ in the skills ahd,other job-related attributes they possess

evehlbefore ehtefing,the lebor metket,cand these diffefences’can lead“to dif-

‘fererices in employment even in the absence of discrimination in hiring and

promotion. Sex--and particularly race--differences in academic aptitudes
and attainment have received the mcst‘attention, and reducing these pre-labor
market differences has been a'major strategy for promoting occupational

equality. As useful as this strategy may be, several pieces of evidence

suggest that this stfategy mey be less useful fbr increasing the uhusually

lcwrreﬁreeentatioh of womeﬁ and'blacks iﬁ eﬁtrepfeneurial work than for
changihé their“fepresentatlon in othef types of WOrk.

Specifically, differences in educational attainment do not seem to be
the major exclacatloc of racial differences among men, because nc’matter>
what eeccatiohel group we cOQSider, a mcch sﬁallef proporcioﬂ'of blackkthen
wﬁlte men are,focﬁd invectrepreneurialkwcrk; In 1970, 28% of white men
aged 36-65 wholﬁad“exactly‘lé years of education were in this field compared’
to only 8% of sﬁch blacks;.the cercenteges for menVWith 16 or more\years
of educatlon weie 39 fcr’whites and 12 fof blacks (Gottfredson,'in prees b).
Inetead;’bleck meckwefe'fdendkmore cfteﬁ ih'macual work (especially if they

were not college educated) and in social service and education (especially

if the?fwere”college‘educated).“

One mlgﬁtlargce'that even though entrepreneurial jobs may not require
mcch‘educatioﬁ; they mey‘fequirekeépecially high.levels of intelligence.

But if what we mean by intelligencefls academic and intellectual ability as

meaSuredlby standard‘aptitﬁdeland'achievemeht tests or by grades, this does

‘not appear tq.be true. Holding job level constant, Ile are lower among
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pwhlte men worklng in sales and management JObS than among men worklng 1n
sclence or soc1al serv1ce and educatlon (Gottfredson and Brown 1978b)
;The foreg01ng does not exclude the p0331b111ty that speclfic competenc1es
relatlvely 1ndependent of academlc aptltude are 1mportant in entrepreneurlal
work and dlsproportronately possessed by white males Unfortunately, we have
only llmlted 1nformat10n about race and sex dlfferences in spec1f1c Job-related
abilities.‘ The main problem is that aptltude test batterles assess mechanical
spatlal numerlcal computatlonal and other such ab111t1es useful in mechan-
1cal clerical and sc1ent1f1c work but they dolnot’assess the 1nterpersonal
cgmpetenc1es important 1n work w1th peOple and whlch are dlfferent for the
selling .and managlng»Jobs than they are for helplng work (e g see the classi-
iflcatlons of abllltles revxewed by Dunnette 1976) |

The remalnder of thls paper attempts to make the case that there are :
1mportant pre~labor market dlfferences between the races and sexes other
than 1n educatlon and academlc ablllty Speciflcally, there 1s good reason
to expect that blacks and women prefer and look for a dlfferent mix of jobs
than do whlte men These race and sex dszerences rn JOb search behav1or
may exacerbate the effects of labor market dlscrlmlnatlon and contribute
to thepunderrepresentation of blacks and women ln entrepreneurlal'work‘eyen

~in the absence of discrimination.

Race and Sex Differences in Occupational‘Aspirations. What’reason is
there to belleve that an. analySLS of occupatlonal asplratlons can help |
explaln race and sex dlfferences in patterns of employment, partlcularly 1n’
entrepreneurlal work? Flrst vocatlonal psycholbglsts have shown that
asplratlons and 1nterests are useful in predlctlng fleld of work actually

entered’(Nafziger, Holland, helms & McPartland l974 Lucy, 1976; Campbell
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1971) They also prov1de explanations of how this occurs people who are

: 1nterested in and aspire to different types(of work are also likely to develop«
different sortsiof skills seek different types of education and training,
expose themselvesﬂto)different sorts of occupathnal experiences and 1nfor-
mation and actively look for different kinds of Jobs when they enter the f
labor force (Holland 1973) e o |

Second there are clear race'and ser differenceslln aspirations 'rkiar
though aspirations for level of workjare‘at least as high among blacks‘and
iiwomen as they are among white men (Kuvlesky, Wright & Juarez, 1971 Brief

& Aldag, 1975), aspirations for field of work appear to dlffer by both race
and sex. | Females differ dramatically from males in their vocational 1nterests
and aspirations for. f1e1d of work and sex differences in job related 1nterests
'Jand competenciesﬁare conS1stent and marked in early childhood as well as in
',adulthood (Birk 1975 Gottfredson & Holland, 1975 Nafziger et al., 1974)
These sex differences in asplratiOns are conSLStent with sex differences in
actual employment kFor example Gottfredson Holland and Gottfredson (1975)
found that the distributlon ofTaspirations among male‘and female adolescents
corresponded\roughly to the distribution of employment by field of work among
adults of the same sexil | N o o o

- hessﬁeyidencecis available for blacks ‘butfthe evidence weyhayejsuggésts
‘that the asplrations of blackswdiffer frOm thosa of whites even when dif-
vferences in soc1a1 class\are taken intowaccount Blacks tend to aspire to
‘_;gh level jobs relativelyjmore often than do whites (Cosby, 1971 Kuvlesky,
nWright & Juarez 1971) There also appear‘to be srgnificant differences

in the choice of field of work Recent data on college students show that

,black undergraduates maJor more often in 30c1a1 sc1ence and education and
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less often 1n natural science and engineering than do whites (Thomas, 1978
7 Flanagan, §haycoft Richards & Claudy, 1971 ElaKhawas & Blsconti, 1974),

,and vocataonal 1nterest 1nventer1es conSLStently reveal higher 1nterests

among blacks 1n the helping occupations Such as- soc1al work and education |

(Hager & Elton 1971 Doughtie Chang, Alston Wakefield & Yom 1976

b2

Kimball Sedlacek & Brooks, 1973) Several surveys of occupational plans

. conducted~‘

; the 1960 ] showed that black undergraduates aspired less often

to bus1ness careers than d1d whites (Sharp, 1970 Fichter 1967) but the

G

more recent data c1ted above suggest that this difference may be disappearing

We have almost no ev1dence abOut the aSpirations for f1e1d of work among

peOple who do not go to college In a nationally representative sample of

3(};young men aged 14 to 24 in 1966 wh1tes aspired tw1ce as often to sales and

management jobs as dld blacks who more often a3p1red to manual and technical
,work and to SOClal serv1ce and education JObS (Nafz1ger et al 1974)
Several old and unrepresentative surveys of Southern black children also

kJrevealed this pattern (Gray, 1944 Witty, Garfield & Brink 1941)

Data on racial differences in ratings of occupatlons are con31stent

w1th these differences 1n aSpirations Although blacks and whites largely

rank occupations in the same way (Siegel 1970) blacks have been shown to
rank teacher mort1c1ank soc1a1 worker and other JObS w1dely held by blacks
~h1gher in status than do whites (Brown 1955)

| Available ev1dence’is thus con51stent W1th the hypothesisfthat race’and

sex differences 1n asplrations may be an 1mportant determinant of race and

sex differences 1n fleld of employment (e g 1t shows that ‘women - and blacks

both aSpire to and are employed 1n soc1a1 serv1ce and educat10na1 work more

often than are white men) But the bltS and pieces of evidence do not answer
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some basic questions. Are the race and sex differences in aspirations large
enough to account for much of the differences in actual embioyment? At

what age do race differences in occupational aspifaiidné'ahd véiues“deVé10p?

To what extent are they the result of race differences in social class?
And how important might differences in socialization be for orienting women

‘and blacks to different jobhs and;thns for perpetuating job segregation?

'This study was designed to provide evidence for answering such questions.
it éxamined nationally representative data on the occupational aspirations

and the vocatlonal dec1sion-making process ‘within three age groups--lB-year -olds,

17-year olds, and young adults aged 26- 35 >Responses to four questions wete

used to exemlne ‘race and sex differences in how young people think about

‘and‘make'theierocupational choices: What{shoul&tyoo conSider‘When choosing

.a job, what job are you most interested in, what do you like and dislike

T

about your first job choice, andthat'abiI{ties do YoothaQerf4not1heVe:‘

‘that you should consider when selecting a job?

Only by charting the course of deVelopment of"rece and sex differ-
ences will we know where interventions are likely to be most effective.
If there are no race differences in orientation to field of work or if they

deveiop'only eftef’entry'intozthe labor market;bthentweypfobebl§‘need to con-

'Centrétefprimarily on'changing the jobjopoortnnftieS'ofiBIecks rather than

theyehareEteristics.they bring with themito the job:mérket;
k ' ’ Metnod | oy
"Data wete obtained from the 1973-74 assessment of career and occupa-’
tlonal development conducted by the National Assessment of Educatlonal Pro-
gress (1977)J 'This assessment was deSigned to”measnre_the'deve10pment of

occupati6n51;5kiils, knowledgé; attitddes; and decfsion;making'eBility'in;é
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nationslly representative sample of four age groups: S-yesr-olds, 13-year-
°1dsa517*YS?Fi9lése;a?§'?9“1F$ agedv2§f35, ‘Three‘ageigroups arevihcluded
in the analyses presented here; 9-yesr-olds are not included because they
were{ootLask@d:the,pertico}ar‘goestiohs,usgd in the foilowihg anaiyses.‘

. The folloving questions were used to examine job sspirations, values,

~and abilities:

As iratiohs.(wTheylﬁf anoHi7ryearfolds>were askeo about their future
job’plansjahd to name the one job they were most interested ih‘doing.
Aduitsswere asked what theirspreseht maih job,was,tbut no question was‘in¥_

cluded on aspirations comparable to that of the two younger groups

~y§;gg§ All age grOups were asked to 118t ten d1fferent things that ,
‘a person should think about in ch0081ng a JOb or career The 13- and 17—year-
"olds were also asked to name three things they would 11ke and three things
they would dislike about their first JOb choice ' Aeeeptahle,responses were
groupedvinto\11kcateg0ries suehﬁas‘responsihllityhandheha1ienge} job,duiies,
availability, and prestige i

A@ilitiest Only one item assessed job related abilities and 1t was in-‘
eludeq:oqiyﬁihithe assessmenttoﬁmathts. They were asked the following ques-
- tion, t“SBPPqﬁew¥¢U were 1oohing,for a‘job,swhattwo skilIs or,abilitieswdo
you have that would‘help you select the job7 If you are 1ook1ng for a job
what two skllls or abilities do you LACK that you would want to consider in :
selecting the JobV" Most acceptable responses were grouped into 9 categories
of speC1f1c skilla {such as profes31ona1 managerial, or clerical) or. into
4 general skills (such as physical intellectual or 1nterpersona1).

r Occupational asplrations are grouped in this report into 5 levels

'professiogal,qsemi;professionai skilled semifskilled, and unskilled. The
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»morekdetailed occupational groups were‘classified'into these,fiwe leuels
aecording to the mean prestlge (Gottfredson & Brown 1978a) of the occupa-’
tional titles subsumed W1thm the groups. Housew1.ves and military Offlcers
..are reported separately but are assumed to be simllar in status to the
skilled groups. | |

ALl analyses were performed’separately by race and sex.' lnforder to
prov1de a crude measure of soc1al class, students were d1v1ded into two
groups according to the highest educational level of e1ther of their parents
.those whose parents had 12 or fewer years of education and those whose parents
had 13 or moreryears.” |

“Seueralveharacteristies‘of‘thefasSessnentidesign‘should,bevnotedi

First,;the”assessnent items for each age group were\dividedpinto from 4 to
14inon-overlapping separate{sub-assessments.i?Eaeh of these units of assess-
ment'items‘was given to'approxinately 2500 peoplef"bNo"one;in.the three
youngest groups was given nore than one unit of items; some?a&uits'wefé given
two, three, or all four ofithe units for adults. Therefore theyresults
reported here for a given age group do not necessarily refer to the same
vpeOple. Tables 2 and 3 ‘refer to one set of people and Tables 4 5 and 6
refer to another set of people. | L |

Second 17;year-olds were classified'as’eitherﬁin school or out of
school (which 1nc1udes both high school dropouts and early graduates) and
these two groups were not always asked the same questions » Sonie. of ‘the
tables presented ‘here include all 17-year-olds others include only those
still. in school If an item refers only to in-school 17-year olds ‘this

is noted«On the tables.



,Th'rdf thefsample design is aﬂc0mp1ex strat1f1ed multi-stage de31gn

that does not prov1de for direct unhiased 81mp1e or 1nexpenslve computa-
t10n of sampllng errors. Tests of 31gn1f1cance are therefore not reported‘(
here.é Small percentage dlfferences should not be considered s1gn1frcant |
because sote of the groups in the analyses are qurte small. The‘percentages

inuthe;tahlee are‘baseg on'Weighted data but the N 5 reported 1n the tables»

are the unweighted number of casi 8

e S SE S S
The NatlonalAAssessment data are partlcularly valuable for 1nvest1ga-

(tlng patterns of early occupatlonal development among youngsters of dlfferent
races anq sexes because they are nationally repreSentatrve. Another advan-
tage'is%thatyoitferEht”age‘groupshareiaSEessedvwith the sane’rtems pernittlng
sone. infersaces sbout develspment vith age. Wihen the sssesaments sve repea-
ted in the coming years, eOhort ditterenees’can be better disentangleo’from
rdeve%oggenta} ohangesﬁ_thus @aging,possiblemmore Yalid inferences’ahout de-
velopment with age.

“;The following_pages’deserrbeatheZrace,VSex}.and age ditfereneeahand\
simi}agitiesﬁfoyndﬁinithe.analyses of oecnpationalnaspirations; valaes, and
abilities. Some interpretation of these resultahis pronided.ae theyuare :
presented, and a full @iscussionxofbthe role of theﬁdifferencea in main— |
ta}ning;pcgnpationalnsegregggion appears in the tinal»seetion of this
paper. o

A11 three age groups were asked to 11st ten thlngs a person shOuld S
cone}ger~when‘ehoosing,ai3ob‘_ Table: 2 shows the percentage of people unable
to list anything at>ail aS'@ell as the median number_of thingsjlisted by

people who were able to list at least one thing. Percentages are presented

;
#

o
3
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separately by age sex, race and soc1al class.ﬁ The two strlking differ-
ences are that the ability to name anythlng at a11 .as well as the number
of things mentloned - were greater with age and were greater among whites

than among blacks of 31milar soc1a1 class

Insert Table 2 About Here

Table 3 provides a pfctuae of the pattern of particular things con~
sidered because it nresents‘the péroentageS’of*people*mentioning*bafticular
“factors at least once (1f they mentioned anything at all) Although the
,percentage ‘of people llstlng ‘each ‘particular factor at ledst once varie3~
by social class ‘(table not’ shown)v, results are not shown seplarately by
social class in this tablefbeeause the differences seem to*resultipri-‘
marily’from'variations7in:the numberiofﬂthinge these“groups namefrather .
~than‘ffonfdiffefences’in‘the patterns*ofrwhiCHuparticular factors ‘they
mentionlmost*bften} The percentages also differ by race, sex, an& age,
BUtfthe}pattérn*of whichfparticulaf1thinga”are"mentionedimoet‘andfleasta'
often is largely the same'acfoSS<ali’groups'beéause'the diffetences“appearv
to result'p%imariIY’from‘diffefénces in the‘nhmber'of~item8~mentioned.,
Thisjtable~is usefulg though, ‘for ‘showing some large'age’differenees~n
‘(partlcularly ‘between 17 -year-olds and adults ‘whose response rates ‘are -

similar) and “the ¢onsistent pattern of which factors ‘are mentloned ‘most

often by all age, sex, and*rade‘groups;‘
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Worklng condltlons (whlch 1nc1ude pay) are mentioned by almost everyone k

Who mentions anything at all General statements about being 1nterested in

or satlsfled With the wark are alse mentloned by most people but references

- to specific job duties are mentioned by only 9-ISA of the pe0p1e. Abillty

to get a job (as reflected by mentlonlng Job quallflcatlons and perSOnal
abilities) are of next most c0ncern w1th generelly a third to a half of
the people mentianlng each of”these two factors. Although this concern is
higher for 17~year;olds than fnr,adults (possiblyrbecaueerthe.adults,heve
more‘experiencerandytraining), concernefor job ayailability endnopporrunity
for‘advencement is greater with age. vResponsibility and interpersonal,rela-
tions.rece;ved the[leastymention,e,Two,prher'facrorse-discrimina;ien andf;
ethical cbneiderations?-were mentiﬁned‘rarely‘and,are‘not,listed in Tab1e73.
The,raqes,andﬂeexes are,similarain,whar,they,Sayntheyishdnld cbneider
in selecting a job. - But do they select the PR joabs?b Ta:biee 4 and 5
show that they do not. Table 4 summarizes~diff2rence§ in theleVels}ofi
work desired;by_13-;and 17-year olds. The uppervpanei shows results for all
studentsj the'1QWer~panelgcontrblszsomewhatkf0r~spcial class by presenting

results only for students whose parents had 12 or fewer years of education.

When the results for all students of both races are examined, the major

difference;iégthatkmore‘womén than men aspire to professional and semi-pro-
fessional~jahé'but that the proportion of women aspiring to such jobs drops
by age 17. Raéeudifferenees~are apparent<on1y when social class is con-

trolled. When only students with lesserbeducated parents are considered

it is clear that (at least among_17—year-olds),a higher proportion of blacks

aspire to the two higher léveié of work.

Insert Table 4 About Here
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Table 5 shows the Speciflc categories of work that the students asplre'

to. The first observatlon is that sex differences are much 1arger ‘than

‘race differenCes. ,The,second is that the‘racial,differences which do existx'

are consistent‘with‘the previous1y'noted raciai”differenees’in emplo§ment.

’At age 13 whlte males asplre more often than black males to be. bu81ness

managers and OWners farmers and "other profes31onals" whereas black males

more often asPire to be soc1a1 workers or they more often fall to state any
aspiration

The major difference among the 13-year-old females is that whlte b

‘ females favor teachlng more often than do blacks who in  turn aSplre more

often tQ nur31ng.

Although data for the 17-year-olds exclude those who_are_np longer

:infSchool,jthemdifferences betweenqthe,13r;and;1]fyearfo;dsLsnggesttthat,

aspirations change durinqudole5cence, The pattern of ageﬁdifferences,suge
gests?thatqaspirations_become'more,simiLarwtg_thenaetdal employmentlpatterns
of adults. Aspirationsifor the glamour jobs of»athlete (for‘males);and’model
or‘stewandessw(for females)kdecrease.w The,major,difference.fqr;white males.
is an increase for craftsman -and mechanlc and a decrease for lawyer and
doctqrs It appears that the older black males no. longer con31der becoming
‘lawyershandanaturalrsclentists and 1nstead‘say they,want:to,bejnonfmedlcal

technicians, draftsmen, mechanics, and milftaryLoff;cers; "Afrelativély:

“high propgﬁtfon;still want'to,herathletes.;wAt,age 17@“fewer,females,want

to be teachers and nurses and more want to be clerical workers- 'One_major
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rac1a1 dlffe ence among l7 year old females 1s the same as for the 13-year-

old'femaleS' whltes more often prefer teachlng and blacks more often prefer

nur31ng The other race dlfference among the l7~year—old females is that

wh1te f males aspire ‘more. often to cler1ca1 work and black females to

”other profe831ona1” (1argely s001al sc1ence)

Table 2 suggested that older youngsters have thought more about prospec—

t1ve occupatlons because they are able to say more about what they shOuld
cons1der in thelr ch01ce Tables 4 and 5 1mply that the lB-year-olds have

'recognlzed the dlfference between "female occupatlons” and "male occupatlons.

$ R

- And they imply that by age 17 youngsters have recognlzed where most peOple

of their own sex are actually employed because boys apparently have shlfted
‘"asplratlons toward more manual work and women toward more clerlcal work
Although there are race d;fferences in: a3p1ratlons, they are small compared
to sex dlfferences and compared to race dlfferences that might. have been
expected on the basrs of‘actual employment “The results do indicate that
’whlte males ‘more often prefer sales and management work ‘than do ‘either blacks
or women but the ‘differences are negllglble especially con51der1ng ‘the -
much larger race and sex’ dlfferences in ‘actual ‘entrepreneurial ‘employment
among adults.t Although y0ungaters aspiratlons appear “to become more
"realistlc" W1th age, they are stlll quite dlfferent in the aggregate

from the jobaithé‘youngsters“are actuallytllkely~t0fget.f»Th1s~1s-true
not'only”for{blachsland WOmenv“but”for‘whité males?as“WEIl: “In partiéular,
note how few whlte males aSplre “to entrepreneur1a1 work In fact a much:

. maller proportion of the white males asplred to managerial work than ‘to-the
skrlled trades alth0ugh‘thejformer*iS*a;larger,s0urce of employment for

white men.
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The next éssessment item asked etudente £§°sté£e tﬁreekthinge they -
liked and three things they dlsllked ab0ut their flrst job choice._ Respon-
ses were classified by the National Assessment into the same categories as
were the‘responses to. the earlier item asklng people to. list the thlngs they
“would- cons1der when choosxng a JOb with the addition of one category--helping ‘
people. Itfappearsvthapﬂalthough‘helplng people is not a frequently-cited
conéideration,in choosing‘e job, it is frequently cited as{a‘c:iteri6nkfor
e?aluating‘job,choices‘already,made. Responsesifall_primarily into the
fiveLcetegories~shown«in Table 6. .Few people mentioned anything that is .
not,included;ink;hese,five_categories; for'example, surprisinglyvfew men-
tioned preseige,;availability, or qealificatiqns required. There appeared
to,be‘sociel'clees differences, so the ;esulté are‘preeented Bothffor all
- students andjfor,students‘with 1esser—edueated perents,

Qf the,fivg”catego:ies,‘only ”helping‘ﬁeopleﬂ is clearly indicativerof‘
intereStS~infsome rather than other fiel&syQf‘wqu;;,Alfhough;deeling_wi;h
people is‘impgr;antjinbethfsocial andHenterprisingywprk, helping (rathef
than pefsuading or managing) people is particularly characteristic of work
in social segvice”and‘education but not of entrepreneurial work. Thus the
only prediction was that women andvblacksﬁwouldvmention helping people as
somethingvtheykiiked about their job‘chpieeemore»often than would white males.
Table 6 §h0ng£hatuthis appears to be true. Loqking atrthe lower: panel,
which inelydeseeﬁly,studen;siwith;}esser-educated—pafents,eblaek:males~more ‘
oftee‘thanvwhitesicite helping people as a desigableeaspectepf.;heir Jjob
choice~~even though it was not. clear from,Tableﬂ5,tha£ tﬁey actually had
cho§en~"hel§ing9‘chupatibns‘moreeoften. Once againeche~sek differences

‘are.lerger than the race differences. There are_ﬁo clear age differences
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~between‘the twq_age;groqps for this category.

Y"“?_Téble’S‘euggESted'that”b@th'malés*end females change théir'ESpirationS“
:witﬁ”age;°%ﬁ£"they'eﬁamge their aspirations in sex-typed ways, Table 7 =
indicates thétithe wark'tﬁat“aﬂuit men and ﬁbmen*édnsider:léokingffor*has
'beédme‘even’mbfe}sex-typed than in adolescence. This table shows the per-
,‘centages’bf’édelfs‘mentioning’different abiiitieé‘theyihavefand’abilitiesj
they lack that' they should tonsider when selectlng a jobu ‘Thé‘abiiifies
men -and women mentlon as haV1ng tend to be the same ones’ men ‘and " ‘women sey
they 1ack, “The abi11t1e5wmentxened differ by sex;'though 1nd1cat1ng that
thelr statements do not necessarily ref1ect dlfferences 1n ablllties actually
'.possessed but that - they reflect the ablllties that men and women are” concerned
aboUtihaving‘ Lecklng at speciflc areas of occupatlenal competence, it |
appears that men are cencerned prlmarlly about their skills in professional,
~manu31§ and eperativefwerk.' In contrast, women are concerned,pr1mar11y

about their clerical and office skills.

Tt seems that by early adulthood sex differences ih“Wo%k‘orientation
havé'beebme yrenbuneedQ“ Ekpéiience°in'eex¥typeé jobs may be ‘an important
cause of this because, as Table 8 shows, young women ‘are employed dispropor-
tiena%ely in élerical work and men in nanagérialfenﬂ'menual*work*and have
probably deveioped the skills for these Jobs through on-the-job’ experlence
and tralning. 'Rac;ai dlfferences are also 4in accord with patterns of asplra-
tion%Vendleﬁpi@ymént‘deeeri%eﬁ’earlier5 butethEyvare‘1e£s‘etriking“than the

sex' differences. Although blacks tend to mention’ fewer areas of concern,
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a greater proportion of black women emphasized health service and "other
service' ‘skills. In addition, a smaller proportion of both blacks and females-
than of white males aré‘éoﬁcéfned about entrepreneurial (i.e. managerial,

business and sales)'SkiIlé.,

An earlier table (Table 4) suggested that interest.in entrepreneurial
work increased with age among male adolescents, although it was always

about twice as frequent among;whites.; Table 7 suggests that this ttend

continues during the early years after high school. The,face differences

in orientation to ‘entrepreneurial work may be partly a result of different

L

experiences in the labor market as just suggested, but the difference in

‘orientation does appear to develop before youngsters have much experience

in the labor market. This‘SuggestS'that differences in what the races and

sexes want to do, eVen before théy look for jobsgylimit‘the range of jobs

they seek; differences in the jobs they get then amplify ;he;initial,differ-

ences in;preferences for field‘of work.
| Conclusions.

The objectiveyqf’this.paper was to,§xamine,the hypothesis that race and
sex differences in aspirations for field of work are an important determinant
of race and‘sex”differenées in field of actual employment.b:Thevunde?repre-
seﬁ;ation of women and blacks in en;repteneurial work was of spgcial concern
because such work provides a large pool of well—paying_jobs which do~hot ré-
quipe a large investment in education. Cross-sectidnal déta on the occupa=

tidnal,aspirations, values, and self-reported competencies of three age groups



qefe‘ueed‘té‘explote)theAdetelopment~of differences in the jobs_tne races
and sexesporient theméelves_topin adolescence:and_early adylthood{ The
énalySi§,£?¢Q$¢d'°ﬁ docnmentingjthe size“of3raee and sex d;fferencee in
occupational asPirations for different fields of wotk and~the ages at which
they'appear.(7Tne’déta are not sufficient to answer the question ofvhow much
of an effect race and sex differences in aspirations have on actual employ-
ment, but they do provide evidence*about whether they might pe able to-ac-
count for a'efgnificént'proportion~of”the"differencesfiniemployment.
The/anelysesvfevealfthet'race‘and éek'differences‘in éspiretions are
consistent With race and sex dlfferences in actual employment among adults,
The race dlfferences in aspirations are small compared to dlfferences in
"fleld of empioyment “but they appear to increase with age. The races are
more dlfferent in orientatiOn to work at the end of high school than at the
beglnnlng and the bit of data avallable ‘here for.' orlentatlon among young
adults suggests that the ratesfbontinue'to“diverge“during the years just
after'high‘school‘and“és“youngeters enter the labor force. Sexkdifferences
are striking at all ages. All race and sex groups become more realistic with
age in the sense that aspirations for‘fantasy occupations such as athlete
and stewardess decrease and there is‘a‘netpdownwardrshift in aspirations
from the profe381ons towards those occupatlons such as clerical and manual
work which offer a substantial proportlon of actual employment .
| ‘iAlthough”blacks‘and7WOmenfare less interested in'entrepreneurial;Work’
than are mﬁe .me“n, and ‘even though the gap increases with age, it is note-
worthy that only a small proportion of even ‘white male adolescents shdw in- .
terest in’entrepreneuriaipworkl Whereas this research began with the hypo-

thesis ‘that a low intefeSt‘{n‘entreprEneurial work among blacks and females
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helped'eiplain*%heir underrepresentatioﬁ in thatjtype of”wak the results
focus attention instead on why it is that s6 many white men are employed
in entrepreneurial work despite an apparent low interest in’ it among adoles- -

cents and why they seem to develop 1nterests in 1t but ‘women and blacks do

not. In short, the results,are con81stent w1thpthe original hypothe31s

_about>race and sex differences in employment corresponding to differences

in aspirations, but the results clearly show that hypothesis to be too

simpleémindedl

Speculations About How Aspirations Change

On the ba31s of the data'presented here and elsewhere the\following
speculations are presented about how people adjust their occupational =
goals in waysdthat help perpetuate occupationalbsegregation. Naturally,/
these speculations can tell only part of the story of how segregation by
type of Work is maintained~-soc1ety still 1mposes obstacles which people‘
do not internalize or accept But by piec1ng the present results together

with other ev1dence and speculation about career development “the follow1ng

five principles emerge to explain how individuals become’implicated in the

process of their own segregation.

First, there are society-wide stereotypes about what are good jobs,

and the occupationalyaspirations of children mirror these stereotypes; People

- -of all ages appear to share the same stereotypes about what workers in dif-

ferent fields are 11ke (O Dowd & Beardslee, 1960 1967 Marks & Webb 1969)
and about the general des1rab111ty of different occupations (Hodge Siegel,

& ROSSl, 1964- Plata 1975' Fossum & Moore 1975).‘ ‘Most children»aspire"

‘to the JObS commonly perceived as the most desirable JObS, a phenomenon re-

'ferred to by vocational pschologists as a lack of realism (Crites 1969).

-
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l,Seconddrtheae sogiety~W1de stereotypes differ enormously by sex and

reflect_widely held conceptions of what are appropriate roles for the two

sexes. The "best" JObS for men are. in science and the profe831ons, the

."best” Jobs for women and-in teaching and nur31ng (Tibbetts 1975; Shinar,
1975).’ Very early aspiratlons often 1nc1ude glamour Jobs such as model
actress athlete, and airplane pilott but these 1arge1y disappear during
adolescence,\w, ~ |

Third%:theee»early stetreotypes are largely the same for all racial

and ethnic groups (c.f. Kuvlesky, Wright & Juarez 1971) although they

do vary in ways which reflect the spec1a1 difficulties or opportunities of

a social_groug. Postal worker, for example has sometimes been fOund to be

la common aspiration of young black males (Witty, Garfield & Brink 1941)

: probably because blacks are disprOportionately employed in this occupationv
(see Table l) These relatively 1solated variations also ex1st for different
geographic regions and c0mmunit1es (Gray, 1944) But adherence to the |
soc1ety-w1de sex roles is the dominant influence on early aspirations of

both blacks and whites | |

Fourth, as children g0 through:adolescence,vtheir aspirations become

They have thought more about their own abilities and in-

more_realistic,

terestsvand have learned more about what kinds of w0rk ex1st | And most  im-
yportantly, they begin to recognize more clearly what sorts of JObS people‘

actually have As they face this reality they develop expeotations about

which JObS they probably can and cannot get and their aspirations come to

resemble their expectations more closely ThlS process of lowering aspira- ' -
tions occurs for all race and sex groups because people in all social groups

face»barriers ofyone sort of another.
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The process of adjusting asprratlons to reflect ‘more realistlc possi-‘
b1l1t1es proceeds throughout the years precedlng labor force entry and |
into eatly tateats. ThlS is quite clear from data on the aspiratlons and
employment for young wh1te men.‘ We f1nd that;dlstributlons of asplratlons
at age l6 d1verge markedly from the actual employment patterns of adult |
white ‘men, but there is a steady'evolution in the distribution of aspira-‘
tions whlch eventually culmlnates in the convergence of’the d1str1butlons
of asplratlons and employment (Gottfredson 1978 Flanagan‘ et al., 1971)
Reallstlc adJustment to one 's own abllitles and opportunltles is also ev1-

dent in the science to non-science sh1ft in majors that occurs among college

students (Astln & Panos 1969)

And flfth, the patterns of ad1ustment dlffer systemat1ca11y by both

race and Sex. Durlng this adJustment process, soclallzatlon of_the’races
and sexes produces an 1ncreaslng divergence in asplratlons. ‘The,process
for whlte men is descrlbed flrst. g ’ » i |

Young whlte‘males generally asplre to the best JObS that are widely
con81dered approprlate for males, that is, many asplre to the profeSSLOns.
As many of these boys- reallze that they do not have the academlc abllity,’
the 1nterest Vor the opportunlty to enter these occupat1ons they begin to‘
cons1der other jobs. The two maJor alternatlves generally con31dered appro-
prlate for thelr sex, Wthh have at 1east moderate levels of prestlge and
Whlch employ‘large numbersfof men, are the sk111ed trades and work 1nvsales

and management. Of these two managerial and sales JObS are on the average

hlgher in status and pay and are more llkely to be considered the best of

the two alternatlves. And we do 1ndeed f1nd a steady growth 1n interest

in such work. In the research c1ted above for young wh1te men (Gottfredson
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l978), the proportion of young men aspiring‘to sales and management work
steadily rlses from 12% at age 16 to over 3OA by age 28 and that for science
and med1c1ne falls from 27% to under lOA J | | | |

In contrast ‘many women--both black and wh1te--1n1t1ally asplre’to
teachlng and nursing, the stereotyplcal "best“ JObS for women. As women‘”
adjust thelr asplratlons, they begln to more often cons1der clerlcal work
whlch is the»major source of‘employment,for women.' One reason that women
by choice fall back to clerical rather than ‘méha,gerial work is that--as
currently structured--clerlcal work- demands less career commltment and lSI
more ea31ly reentered after a perlod of non- employment. In addltlon entre-
nreneurial Work often placesdwomen in“positions of dominance over malekwor-
kers, whlch is often con91dered 1nappropr1ate in terms of current sex roles;
Nelther are women 11kely to pursue blue collar work whlch is not only con-
~51dered "inapproprlate" for the1r sex but is also con31dered 1ower in status
than clerical Work by many people.

“Black males begin adolescence with essentlally the:same‘asnirations as
do white males. But when they abandon thei‘r initial high asnir‘a‘tiOns, they
are llkely’to cons1der not management and sales butlsocial’seryice‘and edu-
cation if they are hlghly educated and the skllled trades or other blue~
collar,work if they are not so wellreducated, They are unlikely to con31der
one’enormous'nool‘of white:collardebs-;Clericalswork--because it is at the
present:time‘generally considered‘ﬁwomen's work" although it is‘of hlgher:’
status than the‘manual‘jobsdthat'many of’the’men“eyentually taker‘

One magor reason that black men may not serlously consider sales-and
management is that they expect rac1al hOStlllty and 1nterpersonal strain when

they try to manage or persuade whltes k In addltlon a 1964 survey of predom-
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1nant1y black colleges 1n‘the South suggests that thev perceive more dis-
crimination in such work than in other fields (Fichter 1967) . Freeman -
(1974) points out that companies began to recruit at predominantly black
colleges only in the late 1960 s, and several studies show that income

gaps between blacks and whites are especially 1arge in business and manage-

ment (Sharp, 1970 Hauser and Featherman 1974)

Differences in socialization and family c1rcumstances may also be

v 1mportant because bu51ness careers. are not as clearly linked to the educa=-

tional system as are the profess10ns and  semi - profe351ons. Access to busi-

ness careers 1s more 1nt1mate1y t1ed to the development of skills, values,

and JOb 1nformation through informal contacts with family and friends. " For

example, Astin and Panos (1969) found that parents' income and a father being

in business were associated with college students choosing business majors,

Other research suggests that men in high-level sales and management are dis-

' tinguished from men in other fields of high-level work by one or more of the

following factors: being relatively less educated, havingilower'academic
ability, and being from higher status families (Gottfredson & Brown, 1978b).
Blacks have fewer role models in management; and they have fewer friends
and relatives who can provide them information about job openings and who
can pass on to them the special'non-academic capabilities and world view‘
possessed by high-level salesmen and managers. In otherkwords, when white
males abandon their aspirations for professional.work, they turn to their
reservoir of entrepreneurial contacts ‘and skills:.black‘men seldOm’have such
resources. | |

| The adjustments to reality and the race and sex differences in occupa-

tional aspirations have been documented in many studies. What is new in the
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speculatlon presented here rs the suggestlon that these adjustments are
patterned that they vary systematlcally,bflrst by sex and then by race.

This explanatron of the underrepresentation of women and blacks in entrepren-
eurial work is oversrmp11fied but it does have some 1mportant 1mp11catlons 3
: for design1ng research and social policy | We should know more about how |
vpeople get into and succeed in entrepreneurlal work and we should 1ookbfor

the special problems that blacks and women may face 1n such work \And

flnally, althdugh We‘can expect policres whlch are de31gned to lmpr0ve the

academlc achievements of women and blacks to lncrease theerrepresentatlon

‘1n some types of high 1evel work we must be more skeptlcal about the useful—

- ness of these policies for changlng,the patterns of employment in entrepren-

eurlal Work.

'

o
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Table 1
Percentages of Workers in Selected Occupatidhs

~_ Who Are Women and Who Are Black (1970)

Gl

g g Lt B hees s e d8 it s f“c%uWhohAyel;:““‘% WhoéAre A
Occupation ‘ Wormen Black

U romAL AL R g T T T

=]

Professional, Technical 40

“Engineet . on oo o it
Physicist ‘

 Physician

CECAGcOUREant v o ot Tal an s g g
‘Psychologist 36.
. Teacher B e 70
“Librarian - ; : 79
RUYSE: 0 T BESD e el g ot

© v SN

10008 00 B NN B U

Mdnagers & Administrators 0L 1700

L)
i¥e)
jw  Jw

i clerfeal Workers U il tgae b

7
 PostalClesk . ... ... 30 22
. Bank Teller E 86 o 4

W

OEeravtiveS O 5 PURE  LE AP N -3_.]:
‘ 8

. laborers . . . .

 gervice Workers . . . ... . .6l - 21
Police Officer 4 7
Cleaning Service. e L RO e
workers ’ ‘ 32 27
Health Service ‘ ; ' : ,
workers . 88 o 990

~ Farmers, Farm laborers | . 10

100

 SOURCE: U.S. Bureau of the Census. 1970 Census of Population: 1970
. subject Reports. Occupational Characteristics. Washington,
" D.C.: VU.S. Government Printing Office, 1973, Table 38,
_pp. 582-592. : ' ,
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‘Tabie 3

‘ Percentage of- Peeple in Three Age Graups Mentlonlng Different Factors

to Consider When Choosing a Job

By Sex and Race

~ Factors to
\,Consider

White -

Male =

Black»

Black 

- Female ; 5

Respons;ﬂbility’

Personal satisfaction,

interest

Prestige, opportunity
for advancement .

Availability of job

~+ Duties

. Wofkiﬁgjeonditiohs,'”

job qualifications

Personal abilities

Intérpersonél»
relations

Unweighted (N)

17 :
" Adult

13

17

Adult

13

17
Adult

13
17 ;
“Adult

13

17
Adult

o .
a7
- .Adult

13
T Adult

13

12
15
20

71
85
72

10
34
58

10
29 -
53

17
14

©o13

93
96

36
48
43

38
41
40

2z
30
32
(877)

(1028)
(836)

9 -

. v

i mle

-9
12
18

38

65

6

19
42
G
14
38
18
14

,;’9

82

80
88
32
38
3

34
50

9.
15

21 ?j

(141)
(148)

(77)‘,

10
15
21

79

91 .

78

9:.
25

1
27

36
.13 :
10

89

93
%

43
60
54

58
60-
50

30
35y
24

(961}
©(1056)
(944)

53".,

; 9 B .

g
15
10

57

7:;‘{
31

1
15

U

17
6

SRvAE

« e i:. };k‘_ k .

79
78

41

53
34

33 .
4o -
38

21

19
17

am

(134)
123y o

f unable'té?mention anythiﬁg

st 10 things to consider~&nd NAFP then grouppd
ctors listed in this table.
ere excluded from the calculatlons for this table.

People who were

13{,:" i ,,kaf

I o
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Table 5
(Percéﬁtages)

Occupational Aspirations of 13-Year-0ild aﬁd317rYear-Old Students, By Sex and Race

5OV 0

: , © ~
oo~

Q w

‘Black

Female
9
4
2.2
16'7
1.3
6.6
2.8
0.0

10.6
5
0
ix

o oo

€ el e

oo i

™~ o0
0

”n.Q
e R

1.3
\‘5’.7
3.4
13.7
1.9
0.2

18.7
0.7

hite
Female -
11.8

S ®am
> ot o

O v
oY

S0
* L]
TN

6 00

12.4

Agg 17 (ihgéchooljw *‘f;; 
Male
0
0

‘Blackf
0.0
0.9

25,7

M R R
Lo

00 O
Wy e

S0
: L) L)
SO T

9.4
1.0

2.1
16.6

03

 White
Male
2
7

NS
(o RwH ok

wyen b
e
e

Female
N
.9
.0
.3

1.6

0.4
0.0

0.0
0.0

12.8

Black
2.1
26.3 -

White Bl

oy

o

N

fgmale
1.3
2.8
3.5

17.0
3.4

10.2
0.3

Age 13

m O o b om
) PO
) N - —O ‘OO IO ©
=} . k g “ 5 B . ) Lt . PR

2.3
2,8
1.9

Black - .
Mal
0
801
4.2
1.3
4.2

O et

. &

<3

Slr Y Ty
. o Cile e

O Y OO

8.2
0.4
0.2
3.5

9.0

2.6
L5

White
Male

Medical technician
- Other technician

Natural scientist

Teacher

Writer A ,
- Other Professional

Artist, musician
- Stewardess, model.
Athlete, coach
Sales worker

Physician

Lawyer:. ..
iSémiffxéfessibnal

‘Social Worker

Nurse:
‘Clerical worker

,,Pr0f§85iona;.,
Manager, owner

Qékillgé;f

0.0
0.6
4.5

« ‘

1.0

0.6
2.1

Bt
0.0
0.0

il
5.7
0.2

2.03
0.0

0.0
0.5
1.2
1.6

0.0
6.5
0,0

13.7

3.5
5.3

13.3
0.2

*

»

service

Craftsman, mechanic
-Barber, hairdresser

Farmer
Protective
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Taﬁie 6
: Pércentage of 13-Yeér-01ds andl?-Year-Oldsa Mgntioﬁing Different Things
~About Their Eirst”Job’Choice That They Like or Disiikeb,-By Sex‘and Racé

Ll - Vhite Male Black Male White Female Black Feméle
Factors About ‘ , ;

]

Job: Choice . . . ;-Age Like Dislike Like Dislike Like Dislike Like Dislike

All\Students(-

Responsibility, = 13 17 8 % 8 15 7 - 16 7

‘challenge = 17 . 17 6 6 5 17 8 . 23 4=
Duties 13 58 39 46 34 5L 39 52 28
R YA S5 39 5228 51 3 53 23
Conditions of =~ 13 31 39 23 27 13 31 8 16
work 17 48 49 44 32 28 38 23 35
Interpersonal = = 13 18 11 . 13 12 33 23 23 19
relations 17 24 13 18 10 45 27 38 21
Helping people 13 13 5 23 6 40 14 36 12
17 165 19 3 28 8 37 7
Unweighted (N) - = 13 (747) (139) (858). (146)

17 ~ (856) = (132) o(892) - (127)

Students Whose Parents Had 12 or Fewer Years of Education

'Responsibility, 13 .15 8 - 15 7 11 6 14 9

challenge . 17 18 4 - 141 16 8 20 5
Duties 13 60 40 4h 33 53 36 54 31
17 52 44 57 28 52 3¢ 55 22

Conditions of - = 13 © 31 38 24 26 11 28 7 15
work 1 50 45 47 34 29 36 21 34
Interpersonalfﬁni © 13 16 9 8 10 34 23 19 14
relations = - 17 19 14 18 11 42 27 38 19
Helping people = 13 9 4 25 9 36 14 - 30 10
17 12 2 18 3 23 8 36 5

Unweighted (N) -~ = 13 (391) 96) 4s7 (102)

17 (399) 99) (448) . (83)

¥

20nly 17-year-olds still in school are included.

bRespondehts were asked to name thfee factors they like and three factors
they dislike. = ER ek v o e L
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‘Table 8

. Jobs Held By Adults Aged 26-35, By ,Sex and Rac

(Percentages)

owhite
ven

Black ' White
Men  Women

: P?ofeé%ﬁbn#A

_Art, music,

Management

- Clerical
séies ~f o
C}'af tsmen 51
“O§Efa£ive

service

. Laborer 5
Military
HouseWife _ “

: Uﬁaeceptablez_'

Unveighted (V)

1.1

: 4_3

R
0.0 1.2

0.1 6.2

8.1 15.2

5.8 1.9
23,5 4.8

13.5 8.0

2.9 0.0

3.5 0.2

9 (843)

9.2 0.7

[#3

T

(TR




